
And long-time UNC-Chapel Hill School of
Government Professor Jack Vogt was honored
with the naming of the $1,800 MPA scholarship
at North Carolina State University. The associa-
tion also voted to donate $5,000 toward a

classroom at the SOG in
Vogt’s name.

“This association has
meant so much to the
improvement of local govern-
ments throughout this state,”
said Vogt. “It has been a
pleasure working with all of
your throughout the years.”

But, as usual, the focus of
the seminar was education
and workshops. Dr. Jim

Johnson of the Kenan Flagler
Business School at UNC led
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These gentlemen were named as Life Members to the association during the President’s luncheon on Thursday. From left to right are:
John Link, retired Orange County manager; Bill Stuart, retired Winston-Salem city manager; Rod Visser, former Orange County assistant
manager; Graham Pervier, retired Forsyth County manager; Cal Horton, retired Chapel Hill town manager; and Ed Munn, retired Gastonia
city manager.

Seminar looked at managing ‘for tomorrow’

The NCCCMA meetings are always good places to network. Mooresville Town Manager Jamie
Justice (left) and Wilson City Manager Grant Goins (right) listen to Davidson Town Manager
Leamon Brice. 

Arecord number of conference-goers
(more than 425) made the trek to the
Sheraton Imperial in Research Triangle

Park February 7-9, 2007, for the N.C.
City/County Management Association (NCCC-
MA)’s Winter Seminar. The theme of the semi-
nar was “Managing for Tomorrow: Sustaining
the Council-Manager Form of Government in
the 21st Century.” 

A dozen gentlemen were named Life
Members of the association: Jerry Yarborough,
High Point assistant city manager; Ed Munn,
retired Gastonia city manager; John Link,
retired Orange County manager; Rod Visser,
former Orange County assistant county manag-
er; Cal Horton, retired Chapel Hill town manag-
er; Graham Pervier, retired Forsyth County
manager; Bill Stuart, retired Winston-Salem city
manager; Frank Willis, Randolph County man-
ager; J.D. Brickhouse, Tyrell County manager;
Paul Hughes, Isothermal Planning Commission;
and Neil Mallory, Kerr-Tar Council of
Governments.

an entertaining and thought-provoking session
called, “People and Jobs on the Move:
Implications for North Carolina Communities
and Leaders,” which focused on the influence
of the “browning” (the influx and influence of
native-born immigrants) and “graying” (the
aging out of the Baby Boomers) of America. 

“We’re about to see one heck of a wave of
people out of the workplace,” Johnson said
about the coming surge in retirements. “It’s
called ‘the succession problem.’”

On the immigration side, from 1999-2004,
the United States welcomed almost 880,000
legal immigrants a year. That figure was just
over 800,000 from 1993-1998, and 561,000
from 1961-1992. It should be noted, however,
that in April 2005, the illegal immigrant popula-

See 2007 Winter Seminar, page 3
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Calendar of Events
Designing for a Sustainable
Urban Region
March 24, 2007
Sheraton Raleigh Hotel
For more info:
www.design.ncsu.edu/region

The Administrator is a monthly newsletter of the North
Carolina City and County Management Association, a profes-
sional association for city and county managers and assistant
managers from counties and municipalities throughout the state
of North Carolina. 

For comments or suggestions, please contact Matt Lail, edi-
tor, at (919) 715-3929, fax to (919) 733-9519, or mlail@nclm.org.

2007 NCCCMA
Summer Conference
June 28-30, 2007
Sheraton Atlantic Beach

A host of Tar Heels earn Credentialed status

Wilmington Assistant City Manager
Mary Ann Hinshaw, Rolesville
Town Manager Matthew

Livingston and High Point
Assistant City Manager
WIlliam Patrick (“Pat”)
Pate have all earned
Credentialed Manager status as part of the

International
City/County
Management
Association (ICMA)’s
Voluntary
Credentialing
Program.

They were
approved by the
ICMA Executive

Board in December.
Also, North Wilkesboro Town Manager

William Perkins was upgraded to full
Credentialed Manager status.

In addition, Duck Town Manager
Christopher J. Layton was approved as a
Credentialed Manager Candidate.

The ICMA Voluntary Credentialing Program

is a means of defin-
ing and recognizing
an individual ICMA
member who is a
professional local
government manag-
er qualified by a
combination of edu-
cation and experi-
ence, adherence to
high standards of integrity and an assessed
commitment to lifelong learning and profes-
sional development. The Voluntary

Credentialing
Program offers an
opportunity for
interested ICMA
members to quanti-
fy the unique
expertise they bring
to their communi-
ties. The program

also assists ICMA
members in guiding

and focusing their lifelong professional devel-
opment experience. Members who participate

in the program may earn the designation of
ICMA Credentialed Manager granted by the
ICMA Executive Board. There are currently
944 ICMA
Credentialed
Managers and 23
ICMA Credentialed
Manager
Candidates.

As a state, North
Carolina can boast
over 90 credentialed
managers.

Application dead-
lines for those interested in becoming
Credentialed Managers are January 1, April 1,
July 1 and October 1.

The cost of the Applied Knowledge
Assessment is $75. In addition, the online
application fee is $50. The fee is for filing a
paper application is $100.

For more information, go to www.icma.org
and click on “Credentialing.”

For a complete list of those credentialed,
go to www.icma.org/credentialed .

Perkins

Hinshaw

Livingston

Pate

Reminder: NCCCMA Summer Conference will be held June 28-30 at the
Sheraton Atlantic Beach. Keep an eye on The Administrator in the coming

months for more information.
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High school graduation projects: An opportunity to
engage youth in local government
By Kelley O’Brien
Director, N.C. Civic Education Consortium

New graduation requirements passed by
the North Carolina State Board of
Education are providing city and county

managers with a unique opportunity to reach
out to high school students in their communi-
ties. Beginning this year, all current high school
freshmen must complete a graduation project
during their senior year in order to graduate
from high school. 

Through the graduation project (composed
of a paper, portfolio, presentation and product),
students will demonstrate the skills and knowl-
edge they have acquired during their primary
and secondary education. This culminating proj-
ect must include a service-based or work-based
component — that is, students must apply
either an out-of-school service experience or
work experience to their project. Individual
school districts have the option of establishing a
benchmark for the number of hours required for

these out-of-class experiences. School districts
will also have the option of adding a require-
ment for students to work with a community
mentor on their project. 

As students think about issues to explore in
their graduation projects, they will need to look
to their communities. They may wish to explore
starting a recycling program at their school,
reducing the level of greenhouse gases in their
community or increasing awareness among
their peers about HIV and AIDS. However, these
students may not know that their city or county’s
solid waste management department oversees
recycling or that their local government operates
a large fleet of vehicles, some of which could be
purchased as hybrids, or that their county’s
Public Health Department is working to prevent
HIV and AIDS among their peers. 

While current freshmen still have a little over
two years to think about their graduation proj-
ects, it is important that managers reach out to
students now and teach them how local govern-
ment is connected to community issues about

which they care. If students see city and county
managers as a resource now, they will be more
likely to contact their local government officials
when it is time to begin their graduation projects. 

In paving the way for students to consider a
local government topic for their graduation proj-
ects, city and county managers are exposing
more students to local government and, per-
haps, giving those students a glimpse into a
future career in local government. 

Over the next year, the N.C. City & County
Management Association's Civic Education
Committee will reach out to high schools in an
effort to serve as a resource for students work-
ing on graduation projects. If you are interested
in becoming part of this outreach effort, please
contact Kelley O'Brien at (919) 962.8273 or
obrien@sog.unc.edu. Otherwise, we encourage
you to contact schools directly and ask how you
might be a resource for students in your com-
munity as they complete this important new
requirement. 

2007 Winter Seminar, continued from page 1

NCCCMA President Charles Penny, Rocky Mount assistant city
manager, addresses conference-goers at the President’s lunch-
eon.

tion in the U.S. was estimated to be between 7
and 15 million. Also, 40 percent of illegal immi-
grants are visitors, professionals or students
who have overstayed their visas.

The immigration influx has had a tremen-
dous effect on North Carolina, particularly due
to “hogs, turkeys and chickens,” according to
Johnson. North Carolina has seen a 272.7-per-
cent increase in its foreign born population
between 1990 and 2000. “Not a single [N.C.]
county has not been affected by the Hispanic
phenomenon.”

(Note: Johnson’s PowerPoint presentation
can be viewed at www.ncmanagers.org.)

Recently retired Winston-Salem City
Manager Bill Stuart and recently retired Forsyth
County Manager Graham Pervier had the

President’s Luncheon crowd in stitches on
Thursday by giving advice to others and telling
of their experiences.

Asked Stuart: “How many of you have been

called by a staff member with the question, ‘Are
you sitting down?’”

“Rule No. 1,” said Pervier, “when an elected
official comes with a cockamamy idea, you say,
‘Let me look into that.’”

Workshop topics throughout the seminar
touched on the coming retirement surge, retain-
ing a diverse workforce, customer service, gain-
sharing, making benefits attractive and selling
smaller communities to future managers, tax-
increment financing and more.

The seminar closed with a speech by Dr.
Roland Stephen of the Institute for Emerging
Issues at N.C. State, who discussed the State
and Local Government Fiscal Modernization
study commission. (Note: Stephen’s presenta-
tion is also available online.)
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Scenes from the 2007 NCCCMA Winter Seminar

Left: Washington City Manager Jim Smith (right) chats with UNC
Professor Dr. Jim Johnson following his presentation, “Managing for
Tomorrow.”

Above: High Point Assistant City Manager Randy McCaslin (left) talks
with retired Winston-Salem City Manager Bill Stuart.

Lights, camera, action! Photos were taken by NCLM public affairs
specialist Dana Bayley for the NCCCMA online directory (available
at www.ncmanagers.org). Above: Kitty Hawk assistant town man-
ager Jonathan Hobbs has his photo taken for the NCCCMA
online directory. Below: Bayley reviews her photo of Steve Harrell,
Carolina Beach planning and development director.

The nine MPA scholarship award winners were recognized during the President’s Luncheon on Thursday. The scholarship winners were:
Adrian Cox, Appalachian State University (Matt W. Williamson Scholarship); Kevin Mills, East Carolina University (Donald B. Hayman
Scholarship); Sherese Green, N.C. Central University (Gordon Whitaker Scholarship); Jonathan Decker, N.C. State University (A. John
“Jack” Vogt Scholarship); Laura Hauer-Jensen, UNC-Chapel Hill (John Milton Gold Scholarship); Kara Fultz, UNC-Charlotte (Albert &
Gladys Coates Scholarship); Arthur C. Melton III, UNC-Greensboro (NCCCMA Scholarship); Niel Brooks, UNC-Wilmington (NCCCMA
MPA Scholarship); and Jasson Coggins, Western Carolina University (Jake Wicker Scholarship).

(All photos by Matt Lail)


